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tv of work life: Budding dimension of Human resource Management
Quality ofwo " *Harinder Singh

ABSTRACT

There are many ways (o determine the meaning of Quality of Work Life (QWL), one 0f 1{1'!'“”? A)
work environment. QWL composed of techniques related to management freld that are of muttal
benefit to employees or employvers or we can say that it 1s based on employee management
cooperation. This article reflects the meamng of (WL, dimensions of (WL, practices Hfl::f
techniques of QWL for improving the effectiveness of the organization. The dimensions of OWl
include health and wellbeing, job security, job satisfaction, career development and the balance

between work and personal and social life.
Key words: Quahty of Work Life, Job satisfaction, career development.
1. Introduction

Human resources play a vital role in success or failure of an organization and theretore,
managing the human resource is of great importance. There are many issues which affects the
management of human resources. One such issue is Quality of Wo rk Life (QWL). Quality of
work life is a philosophy, a set of principles, which believes that people are the most crucial
resource in the organization as they are the ones who are responsible and capable of making
valuable contribution towards business activity and they should be treated with dignity and
respect. The elements that are important to an individual employee’s quality of work lite
include the task, the physical work environment of the organization, social environment
within the organization. QWL composed of techniques related to management field that are ot
mutual benefit to employees or employers or we can say that it is based on employee
management cooperation. People also view QWL as a set of ways which are aimed at
enhancing the satisfaction and productivity of workers. It requires employee commitment
towards the organization and an environment in which this commitment can flourish. Thus,
QWL is a comprehensive process that includes an individual's job related issues as well as
personal life issues.

Quality of work life has its roots in the theories of Abraham Maslow, Fredrick Herzberg. The
needs for fulfillment as that of Abraham Maslow's motivational theory ot needs hierarchy are
comparable with those of the factors of QWL. Basic needs like monetary and tringe benefits
come first, with good working conditions, later comes career planning, growth and
development of human capabilities to satisfy. Maslow's esteem needs are comparable with
opportunity to use and develop human capabihties. Lastly challenging work i1s advocated by
Walton to satisfy self actuahization need in need hierarchy. QWL s alsorelated to both hygiene
factors and motivators asidentified by Herzberg to improve the work hite ot employees .[F'I'Hl*a
itis quite clear that the QWL has had itsoriginin these theories of motivation.

Quality of work life: Budding dimension of Human resource Management
Harinder Singh
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Synthesis and Reactivity of Indium(IIT) and Thallium(I)
Imine Complexes

Mahesh Kumar Sainl, Rekha Garg & Nighat Falmi'

Department of Chemistry, University of Rajasthan, Jaipur 302 004, India
t-mail @ singh-r veruniraj ernetdn; !r.-:,l'fu-:’u'.\‘nrn'rmrff,nrm

ANSTRACT

The coondination behaviour of thiosemicarbazone (L.'11) and semicarbazone (L11) ligands having the
I

doner svatems N, O or N, S towands indium(111) and thallium(1) has been studicd. The unimolar, himolar and
trimelar reactions of indium isopropoxide and unimolar reactions of TIC| with monobasic bidentate ligands

result in the formation of coloured solids, which have been characterized by elemental analysis and molecular

weight determinations. The UV, IR and 'H NMR spectral studies of indium(I11) complexes indicated
pentacoordinated structure for 1:1 complex, hexacoordinated for 1:2 and 1:3 complexes. Thallium(l)

complexes exhibited bicoordinated geometries. Both the ligands and their complexes have been screencd for

their fungicidal and bactericidal activity,

INTRODUCTION

Non-transition melal compounds are currenlly aliracling attention because of their importance as
synthetic intermediates /1/. Non-transition metal chelales with imines are a source of important
pharmacodynamics significance. It has been obscrved that chelation apparently plays a definile role in the
cnhanced activity /2/ Thiosemicarbazones arc used as analytical reagents /(3-7/. Further, the metal complexes
formed wilh these reagents are of great medical value in the treatment of discases like influenza, protozoa
and smallpox, and also certain kinds of tumors /8/. In the treatment of cancer, the active species is the metal
chelate of thiosemicarbazane. Metal chelates of these reagents are also used as pesticides and fungicides in

agriculture.
There has been no sufficient work on the corresponding thallium(l) and indium(111) complexes with these

ligands. The group thirteen elements form tetra- /9/, penta- /10/ and hexa- /11/ coordinaled complexes.

Radio-thallium is used in monitoring cardiac function. This metal ion is rapidly and almost completcly

absorbed following ingestion, inhalation or skin contact /12,13/. Determination of thallium is of interest due

' Author for correspondence: Dr. Nighal Fahmi, Department of Chemistry, Universily of Rajasthan, Jaipur -

302 604, India,
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